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X. ^ eUglMXXtg:* 

«. ftue proposed Qlk Hetlroaent and Dl8«Jjillty Srjriteaa Is desidaed to provide 
ao^ropriate retlraaeat, dlsoa&tiiiaed servloe^ dioabiXity and death benefit® to 
ea^loyBee ahose datles are (l) In sopport of Agency activities abroad basardotts 
to life or health or (2) so speclaXiaed booaiw© of security requlresents as to 
be cXearly distinguiehahle from noxwal govemiaent eoqpXs;pi^t> 

b. In order to reserve the benefits of participation in tl» proposed 
xieivlroBiBixt eyffbiSBi 'tluwi® ®q?l0y©68 for Vbofii it haB tean dosisDAdp aa BaplofyoB 0 
destgaatim as a Itetieipatft in the systaa i»ill be contingent sq?on an initial 
detemlnation and periodic reafflraation that his career with the Agency revtirei 
hi» to perfom iqBua^f^/ing service. 


2. Seleotim og, Pam.0i2^ « 

a* Staff personnel viU be covered by the Civil Service Hstlzvsmxt Act upon 
appointawnt to the Agency* In order tq pemlt the partieliwtlon of an 
allglble fwplayee in the CIA letirenent and Usability fifyartaa at tlia earliest 
pjnMStieaible tlae in his career with the Agency, the initial deslgniktlon of an 
atplcyee as a Ihrfcldpant in the aystsa will be based upon his aeeljing each of 
the foUoving refuireoentst 

(I) Be has been selected for Career Baq^loyee status as defined in 
Ageney regulations; 


( 2 ) Be has fossaally uadertahwi an ohllgatlon to serve asyudaere and at 
any ti^ eocording to the needs of the Agency; 

( 3 ) Xls career field of specialisation is deterained by tine Head of his 
Career Bervioe (a) to be in the condaot support of intelliffence activities 


in foxalgn coantrles or the covert sapport 
(afporetions under ecis^psrabie conditions; or (b) to require the iperferaance of 
duties -rtiieh are so apeclallaed or cireuascrlbed by security restrictisos 
that he waM be placed at a special dlsadvantagB if required to acquire and 
utilise aajor vocational id^i^s iddch are uniqne to InteHigence work or any 
perfom general .dwtlee under conditions of oaver end security prohibiting 
then froa Infonolog fjetspective esq^loyerti of the nature, scope, and. level of 
their vork erperienoe. 
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(4) He either has perfonaed or is under official orders to perfona 
duties (a) la support of Ageney activities abroad hanardcas to life or l^dth 
or (b) so speeialized because of swairlty requlreaents as to be clearly «is« 
tinguijribable froa somaX govsmnent enployaent. 


b. In order to avoid the continued participation in I2ie propoised CIA 
BetiwiBent and Idaabllity Systm of an tngloyse uhooe career subseqoent to his 
deatfiBation as a Bwtioipanb does not aeet the service conditicois 
described above, there dhall be reviews at intervale of no* lawre than 5 yeays 
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of the pa«t «xid froepectlv* career of each Bartieijant to reeffim hie 
tlnued eliglhillty for participation. 0»ch revievs shall WMpilM de^ra^tiai 
hy the Btead of his Career Service that his <»reer ccaitlHoes to he priaarl y 
oriented to qoallfsring service. Ihey shall ensure that he is in fact peiTOTHlng 
reawmahle periods of «iualifyins service so that he vll^ ah^ ^ 

requireBients for retireaient tmder this systan. If an affiiaatlve findi.:^, o 
continued ellglMlity as a Partlelpant cannot he xoada, 

removed frosi coverage under the prciposed CIA Betireasent axid DjeahiUty ayatatt 
and he plaoed under the civil service retireMeat systoa or under socdaJ. secttHty 

as appropriate. 

3. ItelBflfttiaas of antharity . 

Principal re^ponalhllity for the atolnlsrtratlon of the proposed OlA Betlre- 
aent and BtsahlUty Syatcm alll he vested in the Director of PersoxDjel.. Hcrvever, 
there ulU he est«d>llshed a Betlreneat Board, cottprlsed of senior officials 
representing the mjor coapoaents of the Agency, to assist and advliae ^ Doctor 
of lersoimel in the develppaent and formulation of policies gcrvemlng the adato- 
istration of the Cystm and to review and reocBBaend action on all praised ^Ire- 
ments. It is intended that the Board will consider each appHcatloja for vo^taiy 
retireueat or for dtsahllity retirement and each recomendation for Inrolantary 
retireBOHt. The Board will also have advlaors representing the Ceneral Counsel, 
the Director of Becurity, the Chief, Medical Staff, and the Chief, iBantna Ckmr 
Division to leader advice in their respective technical fields m required. The 
Director of Itersoanel will serve as the pei»anent <*aHwan of the Board. 


4. ACT^Oi, . 

B^pjoyee <!^gpeBls My he )sade through normal administrative procedures. 

5. Balee and regulstiong . 

Specifio rules and regulations for oeleotlon of participants, x-ecord-ke^^, 
and adjudication of applications for retirement will he reqpiired. regul^ioswi 
prcomlgetod under the Foreign Service Retirement and Dlsahillty Sya-^ tove hean 
carefully examined and it is Intended to draw heavUy go. these in estahll^ng 
Agency procedures. 
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